
Inviting Applications and Nominations
for the 

Vice President for Advancement
The College of Coastal Georgia, a four-year, residential college of the University 
System of Georgia, seeks an experienced fundraiser and administrator to serve as 
Vice President for Advancement. This senior officer will have the knowledge and 
talent to provide effective leadership for the College’s comprehensive advancement 
program. As the chief advancement officer, the Vice President works closely with 
the President and the College of Coastal Georgia Foundation Board to undergird 
the mission of the College through financial resource development. 

The College of Coastal Georgia is located in Brunswick, 
a major city of the famous Golden Isles.
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The Opportunity
The Vice President for Advancement 
is the administrator for the Office 
of Advancement which includes 
Development, Marketing and Public 
Relations, and Alumni Relations. The 
Vice President reports directly to the 
President and serves as a member of 
the President’s Cabinet.

Ensuring a coordinated approach 
to the College’s advancement 
efforts, the Vice President develops 
and implements a wide-reaching 
fundraising program that meets the 
current and future funding needs of 
the College and supports its strategic 
priorities. The Vice President actively 
participates in identifying, cultivating 
and nurturing relationships and 
connections that result in major and 
lead gifts, as well as planned gifts.

The administrator works with senior 
leadership, foundation leadership, 
academic leaders, alumni, faculty, and 
staff to understand the mission and 
priorities to enhance the College’s 
public image through the Foundation 
and Institutional Advancement. The 
officer also leads and develops a 
comprehensive and effective staff, 

setting goals and inspiring them to 
meet and exceed expectations.

Additionally, the Vice President 
has an effective, collaborative 
leadership style that ensures collegial 
relationships with college peers and 
community leaders. Persons holding 
administrative positions serve at the 
pleasure of the President and perform 
an appropriate combination of college 
and community service activities.

Duties and Responsibilities
•	 Work closely with the College 

President in providing strategic 
focus to further the College’s 
development, alumni, marketing, 
communications, and community 
engagement in initiatives.

•	 Develop and execute strategic 
plans and goals for Advancement 
aligned with the College’s mission 
and vision.

•	 Represent the College to various 
and diverse individuals and groups, 
including state and community 
business and civic leaders, 
foundation board members, alumni 
and other donors.

•	 Work with the Office of Enrollment 

Management and Outreach to 
build the College’s image and 
foster engagement with external 
constituencies and communities.

•	 Work closely with the vice 
presidents, CCGA Foundation, 
development staff, deans, 
directors, faculty, and staff with 
identifying and implementing 
strategies to increase private 
funding for College programs and 
capital needs as well as secure 
gifts from private foundations and 
government sources.

•	 As the Executive Director of the 
CCGA Foundation, build and 
sustain a dynamic philanthropic 
corporation and promote 
thoughtful and productive 
relationships between the 
Foundation and the College.

•	 Work directly with the College 
President building and nurturing 
long-term relationships that yield 
significant support from major gift 
donors.

•	 Assist the members of the Board of 
Trustees in building and nurturing 
long-term relationships that yield 
significant support from major gift 
donors.

•	 Support the College in creating, 
planning and preparing for 
major college events, groups and 
activities that advance the College 
at the local, state and national 
levels.

•	 Provide direction for day-to-
day operations, formulate and 
manage budgets and develop staff 
competencies.

•	 Provide key perspective and 
counsel as a member of the 
College’s senior leadership team, 
serving as a member of the 
President’s Cabinet.
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•	 Provide both internal and external 
communications for the College.

Qualifications
The successful candidate will have 
an earned master’s degree from 
an accredited college or institution 
and a minimum of seven years of 
demonstrated successful experience 
in fundraising, preferably with at least 
two years in higher education.

•	 Along with the College President 
and leadership team, serve as 
the public face of the College’s 
fundraising efforts at on-campus 
and regional donor events

•	 Demonstrated significant 
experience in successful 
fundraising activities and campaign 
management, encompassing goal 
setting, planning and implementing 
strategies, identifying new donors, 
and soliciting gifts

•	 Proven experience in launching 
and leading successful capital or 
comprehensive campaigns

•	 Ability to work with administration 
and faculty to identity and distill 
college priorities into a compelling 
and clearly articulated case for 
support

•	 Ability to lead a team that 
manages all of the Foundation’s 
activities and initiatives

•	 The ability and confidence to 
develop and cultivate relationships 
with established and prospective 
donors, including individuals, 
businesses, and foundations, for 
securing private funds

•	 A thorough understanding of best 
practices in advancement and 
fundraising, with demonstrated 
success with annual funds, major 
gifts, alumni relations, estate 
and planned gifts, corporate and 
foundation fundraising, and the 

management of volunteers

•	 The ability to oversee and direct 
activities and events for fundraising 
and other advancement initiatives

•	 An understanding of marketing 
and communications that positions 
the institution for higher visibility, 
increased brand recognition, and 
successful outcomes of marketing 
objectives

•	 An in-depth understanding of 
budgets, financial records, laws, 
and regulations associated with 
a comprehensive advancement 
program

•	 The knowledge for developing and 
maintaining documentation and 
stewardship of planned gifts

•	 Extensive personal community 
involvement to represent the 
College

•	 Outstanding oral and written 
communication skills

About the College
The College of Coastal Georgia 
transitioned in 2009 from a two-
year to a four-year state institution.
The 193-acre main campus is in the 

historical city of Brunswick, located 
between Savannah, Georgia, and 
Jacksonville, Florida. A vibrant satellite 
campus is located in Camden County 
(Kingsland and St. Marys, Ga.).  

CCGA serves more than 3,200 
students. The College offers 
13 Bachelor’s degrees with 26 
concentrations, 4 Career-Associate 
Degrees and 48 Associate programs 
of study for Transfer. The College 
offers various majors and areas of 
study and confers associate degrees 
and bachelor’s degrees across its four 
schools:

•	 School of Arts and Sciences

•	 School of Business and Public Affairs

•	 School of Education and Teacher 
Preparation

•	 School of Nursing and Health 
Sciences

More than 435 faculty and staff are 
employed at the two locations. 

The CCGA Mariners are part of the 
National Association of Intercollegiate 
Athletics (NAIA), primarily competing 
in the Southern States Athletic 
Conference (SSAC). Men’s sports 
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include basketball, golf, and tennis; 
women’s sports are basketball, golf, 
softball, tennis, and volleyball.

The College has strong partnerships 
with K-12 schools and the Southeast 
Georgia Health System. The institution 
also contributes significantly to the 
economic development of the region 
and actively engages students in 
the community through innovative 
service learning classes and internship 
programs.

College of Coastal Georgia 
Foundation 
The College of Coastal Georgia 
Foundation develops resources to 
support the College in providing 
quality education. The Foundation 
also serves as an advocate within the 
Coastal Georgia community to further 
the goals of the College.

A 501(c)(3) not-for-profit organization, 
the Foundation is governed by an 
Executive Committee composed of 
the Chair, Immediate Past Chair, Vice 
Chair, Secretary, Treasurer, and two 
At-Large members elected by the 
active membership. Membership is 
comprised of 45 active trustees and 
4 ex officio trustees. New trustees 
and officers are elected at the annual 
meeting, typically held each June.

About Brunswick, Georgia
Brunswick is a port city on the 
southeast coast of Georgia. It is located 
in the vibrant Atlantic coastal region 
that includes Sea Island, Jekyll Island, 
and St. Simons Island, three luxury 
resort and residential communities. 

Surrounded by historic towns and 
lovely beaches, the College benefits 
from the area’s strong economic 
and civic bases. The city proper has 
approximately 16,000 residents, 
with the metropolitan population 

closer to 104,000. There is 
easy access via I-95 to two 
international airports and 
one regional airport.  

The local geography 
encompasses beautiful 
beaches on the Atlantic 
Ocean, barrier islands, 
saltwater marshes, famous 
golf courses, award-winning 
resorts, world-class fishing, 
national monuments, 
popular state parks, nature 
preserves, historic cities, 
quaint villages, and lots of 
sunshine. The mild winter 
climate allows outdoor 
activities year-around.
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515 Mulberry Street, Suite 200
Macon, GA 31201
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Applications & Nominations Process
Confidential inquiries are welcomed, and nominations are invited. 

1. To Apply - Applications must include:

•	 A letter of interest
•	 A current resume
•	 At least five references with full contact information (References will 

not be contacted without consent from applicants.)
•	 Your answers to the questions at  
       www.myersmcrae.com/skins/userfiles/file/MMQuestions.pdf 

2. Submit applications to CCGA-Adv@myersmcrae.com 

For best consideration, submit application materials by August 1, 2016.

Nominations should include contact information for the individual being nomi-
nated. Submit nominations to CCGA-nominate@myersmcrae.com 

Emily Parker Myers, CEO, Robb Myers, Senior Vice President, and Bobby 
Pope, Vice President, of Myers McRae Executive Search and Consulting 
are assisting CCGA with this search.

The CCGA is an Equal Opportunity Employer committed to cultural, racial, 
and multi-ethnic communities and compliance with the Americans with Disabilities Act.


